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Investing in Workplace

Mental Health |s \Worth It

The World Health Organisation defines mental health as a state of well-being in which an individual
realises their potential, can cope with the normal stresses of life, can work productively and is able
to make contributions to their community. Environmental factors—such as a positive workplace
and supportive colleagues—are major determinants of an individual’s mental health. With this in
mind, it’s crucial to invest in workplace mental health initiatives in order to ensure organisational success.

Still don’t see the value of investing in workplace mental health? Have a look at these statistics:

Ignoring mental health is costly —While employers that don’t
invest in workplace mental health initiatives might think they
are saving money, the reality is quite the opposite. Employees
suffering from poor mental health are more likely to experience
work-related stress, depression and anxiety—all of which
contribute to the following price tags:
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Absenteeism
Mental-health related
absences cost organisations a
total of £7.9 billion each year.
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Presenteeism Turnover
Defined as attending work Employees who leave their
whenill and not performing job due to mental health
at full ability, mental-health concerns cost organisations

related presenteeism costs an annual total of £7.9 billion.
employers between £16.8
billion and £26.4 billion
every year.

The ROl is significant —Employers that put money towards
workplace mental health initiatives experience a tangible
return on their investment—up to £9 for every £1 spent, to be
exact. This financial reward can be represented in higher
retention rates and increased productivity levels.




